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Summary 2013-2014 and 2014-2015 

In the 2013-2014 academic year, a mission, vision and philosophy 
statement were created (see left), the “No Place for Hate” definition 
of diversity was adopted, and a commitment was made to focus on 
broader, more systemic changes with greater potential impact. 

In each academic year, the committee hosted the Multicultural 
Center’s Open Doors training, reaching 32 faculty, staff and students.  

Working collaboratively with the facility manager, the DIC conducted 
annual reviews of Cunz Hall for ADA compliance, making corrective 
inquiries and taking actions as needed.  

The DIC was introduced as part of new undergraduate and graduate 
student orientation, and we welcomed prospective students from 
under-represented populations as part of the Graduate & Professional 
Student Recruitment event in both 2013 and 2014. 

The DIC provided planning, financial, and marketing support for the 
Multicultural Public Health Student Association’s 2014 and 2015 
Diversity in Public Health Summits. 

The committee contributed to the 2014 and 2015 multi-college 
Diversity Leadership Symposium. 

In 2014, the committee conducted student, staff, and faculty focus 
groups to assess the college’s diversity culture and inform future 
planning. 

A minority/diversity recruitment brochure was created in 
collaboration with the six other health sciences colleges. 

The DIC prepared and proposed BSPH and MPH diversity-related 
competencies for consideration by the respective academic studies 
committees.  

The inaugural Diversity in Public Health Photo Contest was sponsored 
as part of 2015 National Public Health Week festivities.  

A range of campus and community events were shared through 
college-wide distribution lists. 

The committee met monthly during autumn and spring semesters; 
sub-committees met as needed, including over the summer. 

The committee maintains representation on the Wexner Medical 
Center Diversity Council, the university-wide diversity officers work 
group, and regularly participates in the Group on Health Equity, which 
strives to link under-represented students with mentoring 
professionals.  

From 2015 to 2017, the DIC will work in conjunction with other areas 
of the college to focus on the following priority areas: 

 Faculty & staff 
recruitment 

 Student recruitment 

 Curricula and student experience  

 Culture, awareness & environment 

Mission 
…creating awareness of and response to 

issues of diversity and inclusion through 

education and experience 

Vision 
We are models of diversity for all we 

encounter 

Philosophy 
We are committed to ensuring an 

environment where all are welcomed and 

respected. We create awareness about issues 

of diversity and health that are socially 

constructed.  We actively support the 

college’s efforts to create a public health 

workforce that reflects the diversity in our 

world, is culturally competent and prepared 

to address health disparities, and makes 

meaningful contributions to public health.  

We create safe spaces and serve as a channel 

to have difficult and meaningful conversations 

about issues of diversity and inclusion.  Our 

commitment to diversity and inclusion is 

reflected in our work, our classrooms, and our 

actions. Our faculty, staff and students are 

models of this commitment across the 

university, the community, and to our fellow 

public health institutions and prospective 

employers. 

Members * 
Faculty: Amy Acton, Darryl Hood, Liz Klein, 

Jiyoung Lee (2011-2014), Randi Love, Pam 

Salsberry, Judy Schwartzbaum (2013-2015), 

Eric Seiber, Abigail Shoben, Marcel Yotebieng 

(2013-2014 and current) 

Staff: Ann Florentine, Rachel Foltz, Colleen 

Herr, Elizabeth Hope, Julie Jones, Bri Loesch 

(2011-2014), Joanne Pearsol (chair), Dawn 

Williams (2011-2014) 

Students: Isaac Aziramubera (2013-2014), 

Kierra Barnett, Anton Johnson, Jessica Jolly 

(2013-2014 and current alumni member), 

Courtney Maierhofer (2013-2015), Laszlo 

Tarjan (2014-2015) 



 

 

Diversity & Inclusion Defined 

 “We define ‘diversity and inclusion’ broadly. Diversity refers to the variety of differences and 
similarities/dimensions among people, such as age, class/caste, culture, education, disability, gender identity 
or expression, generation, geography, language, nationality, race/ethnicity, religion, sex, sexual orientation, 
tribal/indigenous origins, work style, work experience, job role and function, thinking style, personality type, 
veteran status, and military status. Inclusion refers to how diversity is leveraged to create a fair, equitable, 
healthy and high-performing organization or community where all individuals are respected, feel engaged 
and motivated, and their contributions toward meeting organizational and societal goals are valued.” 
 
No Place for Hate Taskforce Report and Recommendations, 2012. This definition is a version of OSU consultant Alan Richter’s diversity definition, as 
modified by the OSU Senate Diversity Committee.  See O’Mara and Richter Global Diversity and Inclusion Benchmarks: Standards for Organizations 
Around the World. The appropriate subcommittee of the taskforce may choose to further refine this definition of diversity. 


