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Letter from the Dean          
 
 
Dear Friends of the College of 
Public Health, 
 
It is a pleasure to share with you 
the 2011 College of Public Health 
Strategic Plan. This plan builds 
on the strategic planning we 
have done since 2004 and 
recognizes the significant 
internal changes and 
environmental shifts that have 
occurred with each iteration of 
our plan. This planning document focuses on four areas of strategic emphasis: 
 

• Teaching and Learning 
• Research and Innovation 
• Outreach and Engagement 
• Resources 

 
Teaching and Learning: The College of Public Health is committed to offering strong, 
growing academic programs that attract high-quality students to Ohio State. Cunz Hall, 
the college’s new home, includes four modern classrooms, 11 wet laboratories, two 
computer laboratories for teaching and research, and common spaces that will enhance 
the learning environment. An undergraduate Bachelor of Science in Public Health (BSPH) 
degree is a high priority with planned implementation for fall semester 2012.  
 
Research and Innovation: With a robust public health research program at the university, 
Ohio State can claim to be one of the most comprehensive health sciences campuses in 
the nation. The college’s research profile has grown considerably in the past eight years. 
The five divisions within public health continue to recruit highly productive faculty 
researchers. Our faculty’s current research aligns well with the university’s three 
discovery themes. We have faculty pursuing new knowledge in:  

• Health and wellness: childhood obesity, smoking cessation, air and water quality, 
cancer prevention, access to and quality of health care, and many others. 

• Food security and production: food-borne pathogens; foods that prevent cancer. 
• Energy, sustainability, and transportation: public health aspects of biosolids 

management and climate change. 
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Outreach and Engagement: Public health as a discipline is most successful at the 
community level, whether that community is a neighborhood, a state or a country. Our 
faculty are taking advantage of the university’s gateways to forge partnerships in 
countries strategic to Ohio State. In addition, the college’s Center for Public Health 
Practice and its HRSA-funded Ohio Public Health Training Center will raise the college’s 
profile in Ohio as a visible leader within the practice arena. The college’s CDC-funded 
Prevention Research Center develops innovative strategies to promote health and 
prevent disease by fostering relationships and strengthening connections between the 
local community and Ohio State faculty.  
 
Resources: The college’s financial stability and sound planning support a healthy fiscal 
environment within the university. Plans include initiatives that will expand resources and 
support continuous growth. We are also participating in the university’s culture initiative. 
The university-wide culture survey conducted in early 2011 indicates an overall positive 
work environment in the college, with only a few areas that need strengthening. The 
college also takes seriously its role in the university’s philanthropic goals. A significant 
commitment to improving the college’s development activity will benefit the university. 
As previously mentioned, the Cunz Hall renovation greatly benefits the campus 
community. This will be the university’s first LEED-certified renovation.  
 
Opportunities abound for Ohio State to make a difference in the health of the public. The 
College of Public Health is the ideal conduit for Ohio State’s contribution in helping 
people live longer, healthier, more productive lives. The college looks forward to working 
with partners across academic disciplines, economic sectors, and international 
boundaries to make this strategic plan a reality. 
 
Sincerely, 
 
Stan Lemeshow 
Dean 
College of Public Health 
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Mission 

To protect and improve the health of the people of Ohio, the nation and the world. Through 
interdisciplinary research, we seek to understand the forces that affect public health and 
the delivery of health services. We prepare the next generation of public health 
practitioners, health care managers and scholars. Collaborating with government agencies 
and other partners, we develop solutions to current and emerging public health problems. 

Vision   

To be a leader in public health research and education with local impact and global 
significance. 

Values 

Equity 
We believe in the fundamental fairness of a healthy world. All people should have an 
environment that optimizes health, access to affordable and high-quality health care, 
awareness of personal choices for improving health, and opportunities to help improve the 
health of our communities.  

Ethics 
We maintain high levels of academic and scientific integrity, conduct research that protects 
the rights and welfare of all study participants, and create an inclusive environment that 
supports our faculty, staff, students and constituents. 

Excellence 
We pursue innovative research that is scientifically rigorous and relevant. We are 
committed to providing a high-quality learning experience and the tools to enable students 
to meet future challenges. We value dedicated service and leadership that helps individuals 
and communities live healthier lives. 

Diversity 
We celebrate the richness that diversity brings to our society and work to create a 
welcoming culture that respects all forms of diversity. We are committed to increasing the 
diversity of our students, faculty, and staff and to equipping all our graduates to contribute 
effectively to a diverse public health workforce. 
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College Overview 
General Information  
College of Public Health Established: 2007  
School of Public Health Founded: 1995  
First MPH degree at OSU awarded: 1992  
First MHA degree at OSU awarded: 1971  
Dean: Stanley Lemeshow, PhD  
Students: 350  
Faculty: 46  
 
Areas of Study 
• Biostatistics 
• Environmental Health Sciences 
• Epidemiology 
• Health Behavior and Health Promotion 
• Health Services Management and Policy 
• Veterinary Public Health 
• Clinical Investigation 
• Global Public Health 
 
Degrees 
• Master of Science 
• Master of Public Health 
• Master of Public Health for Experienced Professionals 
• Master of Health Administration 
• Doctor of Philosophy 
• Bachelor of Science in Public Health (expected Fall 2012) 
• Undergraduate minor in Global Public Health 
• Dual and combined degrees 
 
Divisions 
• Biostatistics 
• Environmental Health Sciences 
• Epidemiology 
• Health Behavior and Health Promotion 
• Health Services Management and Policy 
 
Centers 
• Center for Public Health Practice (CPHP) cph.osu.edu/practice/ 
• Center for Health Outcomes, Policy and Evaluation Studies (HOPES) cph.osu.edu/hopes/ 
• Prevention Research Center (PRC) cph.osu.edu/prc/ 
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Highlights 
• First and only accredited college of public health in Ohio. 
• College ranked 20th by US News and World Report magazine. 
• Master of Health Administration program ranked 14th in the country. 
• Since 2004, our funded research has more than quadrupled. 
• The college moved into the newly renovated Cunz Hall in 2011. 
• Our faculty, students and alumni are having worldwide impact. Students serve in 
international practice placements, including Bangladesh and Uganda. Faculty conduct 
research in Cameroon, China, Sweden and many other countries. 
• New partnership with Fudan University in Shanghai, China, for biostatistics research and 
education. 
 
Research 
College of Public Health faculty members serve as Principal Investigator on many research 
programs, such as: 
• Cancer prevention in Ohio’s Appalachian region 
• Comparative effectiveness research 
• Health disparities 
• Prevention of oral cancer by strawberries 
• Work-related injuries and cost-effectiveness of care 
• Tobacco prevention and cessation 
• Food safety  
• Prevention of childhood obesity 
• Health literacy
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Strategic Scan 
Health is not a solo act. It reflects how we 
live, how we eat and drink, our work and 
play. Public health makes the world around 
us a healthier and safer place to live. Poor 
sanitation in faraway countries ultimately 
affects the health of Americans. Disease 
threats can even come from other species. 
The College of Public Health has faculty, 
staff, students, alumni and partners who 
work on problems like this and other 
challenges of worldwide significance.  
 
External Environment 
 
The most significant opportunity for the college is the increasing demand for public health 
professionals. According to the Association of Schools of Public Health (ASPH), schools of 
public health will have to graduate three times as many public health workers by 2020 in 
order to meet national health care needs. Population growth, especially in the group aged 
60 and above, will increase the need for greater public health resources.  
 
Ohio’s health indicators suggest serious challenges for this state and opportunities for the 
college to play a role in improving the health of Ohioans. Ohio has population segments that 
are poor, overweight or using tobacco and those that have cultural barriers to good health, 
such as Appalachian residents and immigrants. Emerging issues related to mental health, 
infectious diseases, cancer and climate change also offer opportunities for the college’s 
research, education and service missions. Other health threats the college can address 
include worker health and safety, food safety, epidemics and pandemics, cardiovascular 
health, childhood obesity, and health care reform.  
 
The speed of global travel exceeds the incubation time for many diseases leading to rapid 
spread across geographic boundaries. However, the risks extend far beyond any one 
country’s borders. The term global public health reflects the comprehensive view that local, 
national and international health structures are inter-related. 
 
Competition 
 
The college faces increasing competition on state and national levels. Recruiting minority 
faculty is a distinct challenge in public health. There are now 49 accredited schools of public 
health nationally, compared to 36 in fall of 2004 when public health separated from the 
College of Medicine. There were 40 accredited schools of public health in fall 2007, the 
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same year we became a college. While 
we are the only accredited school of 
public health in Ohio, there are four 
other accredited public health master’s 
programs competing with Ohio State. In 
addition, one non-accredited college of 
public health now exists at Kent State. As 
new programs continue to debut 
nationally, competition for the best and 
brightest faculty and students will only increase  
 
Several national organizations provide benefits to accredited schools of public health. The 
Centers for Disease Control and Prevention (CDC) has traditionally offered several funding 
opportunities targeted to accredited schools of public health, including the Prevention 
Research Centers program. In addition, the Association of Schools of Public Health offers 
fellowship and internship programs to students from accredited schools.  
 
Geographic location 
 
The college is located in the state capital, which facilitates the collaboration between the 
college and the Ohio Department of Health, Ohio Environmental Protection Agency, Ohio 
Department of Job and Family Services, and other state agencies with a health-related 
mission. Our student practice placements, workforce development, outreach centers, and 
other public service provide opportunities for scholarly work in a community setting.  
  
While recent economic impacts have hampered resource growth, Ohio is one of the top 
states in private giving. Alumni have expressed interest in participating in the college’s 
growth. Alumni can also help ensure that the college’s academic programs are relevant to 
practice. Through development fundraising with alumni and other donors, we can take 
advantage of emerging opportunities to meet our growth needs. 
 
Internal Environment 
 
The College of Public Health is located at one of the most comprehensive health sciences 
campuses in the nation. The college’s Master of Health Administration (MHA) program is 
ranked 14th by US News and World Report and the college overall is ranked 20th.  
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Teaching and Learning 
 
From fall 2005 to fall 2010, 
enrollment in the college of 
Public Health graduate 
programs grew from 232 to 
352, an increase of 52 
percent. To meet this 
demand, we have developed 
new specializations in 
veterinary public health and 
clinical and translational 
science. Our joint programs, including a joint biostatistics PhD with the Department of 
Statistics, help create an unsurpassed learning environment at Ohio State.  
 
We have also established undergraduate programs in public health. The undergraduate 
minor in Global Public Health has become a popular option with students. A significant 
strategic priority is expanding our undergraduate program to include a Bachelor of Science 
in Public Health, which is planned for fall semester 2012. 
 
All Master of Public Health students are required to complete a practice placement. All 
Master of Health Administration students must complete a fellowship. Our students serve 
in local, state, and national health agencies, nonprofit organizations, and foreign countries.  
 
One of the college’s most significant barriers to academic excellence is a lack of adequate 
funding for students when compared to our benchmarks. The college’s doctoral programs 
are small and need strengthening to compete nationally. Improving the quality of our 
doctoral programs will also serve to attract a strong and dynamic faculty. 
 
Research and Innovation 
 
Since Fiscal Year 2004, the college has maintained rapid growth in faculty recruitment. The 
college currently has 46 faculty, 31 of whom have been hired since FY2004. Retention 
strategies, such as a mentoring system and an updated incentive structure, help recruit and 
retain productive faculty. The college’s plan for growth includes the expectation that faculty 
will increase involvement in funded research.  
 
These efforts have produced great results. Total research dollars per faculty FTE have more 
than tripled since 2005. Research expenditures are more than four times what they were in 
FY2004.  Of our 11 full professors, five are fellows of the American Association for the 
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Advancement of Science (AAAS). The college must continue to encourage current faculty to 
be productive while at the same time recruiting new talent to Ohio State.  
 
The primary constraint for the college in pursuing available opportunities is its small faculty 
size relative to other schools of public health. Of the top 20 schools of public health ranked 
in 2011, we are the smallest in faculty size and one of the youngest. 
 
Outreach and Engagement 
 
College of Public Health faculty and 
students work and study in places 
such as Africa, Europe, India, China, 
and South America to learn how these 
and other areas in the world are 
impacted by public health threats. The 
college recently signed a 
Memorandum of Understanding with 
Fudan University in Shanghai, China. 
Additional agreements are 
forthcoming with CDC-Shanghai and 
Manipal University in India. 
 
However, the college needs a stronger 
critical mass of faculty with expertise 
in global health. This would include 
recruiting top students to study global 
health, creation of global health academic programs, and development of resources to 
support research, education and service on a global scale.  
 
Our Center for Public Health Practice provides trainings, distance learning and workshops 
for the public health workforce and their community partners across Ohio. A growing 
component of the center’s portfolio includes services that support organizational 
development such as community group facilitation, strategic planning, continuous quality 
improvement, and practice-based research. One of our faculty members serves as president 
of the Columbus Board of Health. Our Center for Health Outcomes, Policy and Evaluation 
Studies (HOPES) collaborates on health services research with private and public 
organizations across the state.  
 
The college is home to a CDC-funded Prevention Research Center (PRC) and the HRSA-
funded Ohio Public Health Training Center (OPHTC). The PRC’s objective is to build 
relationships and strengthen connections between the local community and Ohio State and 

A Master of Public Health student (center) traveled to Ethiopia 
for her summer practicum. 
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to build an infrastructure that better supports community-based participatory research 
within the university. OPHTC has a similar mission, but with greater emphasis on education 
and training of the public and the public health workforce. In addition, the college partners 
on public health awareness and research activities with local and state health agencies.  
 
Resources Stewardship 
 
Since its separation from the College of Medicine in FY2004, the college has been able to 
expand through the strategic use of existing resources. To increase revenue from tuition 
and subsidy, we developed two new graduate specializations and established an 
undergraduate minor. The increase in research has resulted in an increase in indirect costs 
(IDCs) recovered. From FY2004 to FY2011, IDCs increased from $360,000 to $1.9 million due 
to the increase in the number of faculty and an increase in faculty productivity. The 
expansion of academic programs will continue as an area for expanding resources.  
 
Despite efforts to improve diversity through recruiting, the college lacks underrepresented 
minorities on the faculty. The students, however, reflect greater diversity comparable with 
state demographics. Trend data suggest that the diversity of the College of Public Health 
student body at Ohio State is fairly stable. However, we continue to emphasize diversity in 
our recruiting strategies. 
 
The College of Public Health moved into the newly renovated Cunz Hall in fall 2011. For the 
first time, the entire college is under one roof. Cunz Hall includes four modern classrooms, 
11 wet laboratories, two computer laboratories for teaching and research, and common 
spaces that enhance the learning environment. We expect that there is enough space to 
house 60 faculty across five divisions.
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Succeeding in our Strategic Focus Areas 

The College of Public Health has identified core strategies that will advance the university’s 
primary goals in Teaching and Learning, Research and Innovation, Outreach and 
Engagement, and Resources.  Each goal has a series of focus areas accompanied by metrics. 
All metrics have a 5-year time horizon ending in 2016, unless otherwise noted. One-year 
targets for selected metrics appear on the scorecards in the next section. The overarching 
goals for The Ohio State University are: 
 

1. An unsurpassed Teaching and Learning environment. 
2. A well-defined Research and Innovation agenda, concentrated on the themes of 

food security and production; sustainability and energy; and health and wellness. 
3. Mutually beneficial Outreach and Engagement of the citizens and institutions of 

Ohio, the nation and the world. 
4. Financial soundness, operational simplicity, a healthy culture and other activities 

that enhance the university’s resources. 
 
Teaching and Learning 
 
The College of Public Health continues its commitment to develop, implement and sustain 
strong, growing academic programs that attract high-quality students and provide excellent 
teaching and research learning experiences.  

A major supporting strategy is the improvement of physical spaces for public health 
students. Cunz Hall, the college’s new home since fall 2011, includes four technology-
enhanced classrooms, 11 wet laboratories (eight currently assigned to public health and 
three unassigned), two computer laboratories for teaching and research, and common 
spaces that enhance the learning environment.  

Experiential learning is a key component to our academic programs. All Master of Public 
Health students are required to complete a practice placement, and all Master of Health 
Administration students are required to complete a fellowship. In addition, our courses 
emphasize fieldwork. For example, our Public Health in Action students select projects that 
involve collaboration with community agencies and organizations.  

Academic plans also include offering students creative and accessible degree programs, 
curricula and courses. In addition to the existing graduate degree programs and the 
undergraduate minor in Global Public Health, an undergraduate Bachelor of Science in 
Public Health (BSPH) degree with two collaborative interdisciplinary specializations is a high 
priority with implementation planned for fall 2012. Coinciding with the BSPH degree, a new 
3+2 program allowing a student to earn a bachelor’s and master’s degree in 5 years (3 
academic years + 2 calendar years) will be implemented.  
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The college will increase awareness among undergraduates across main campus and the 
Ohio State satellite campuses that these new public health academic programs can lead to 
enhanced graduate and professional training and career opportunities. The college will also 
reach out to students across Ohio, the surrounding states, and beyond.  

Global public health is a crucial content area for schools of public health. A major benefit of 
the emphasis on global public health will be expansion of learning opportunities, including 
establishment of a global scholars program. This will include fellowships and practice 
placements at international sites as well as research opportunities for students. The global 
scholars program is contingent on securing funds through philanthropy. 

Teaching and Learning Focus Area I.  

Recruit and matriculate high-quality, culturally diverse students from Ohio, the 
surrounding states, and beyond. 

 Develop and implement a robust and sustained student recruitment campaign to 
reach out to diverse prospective students in and around Ohio. 

Teaching and Learning Focus Area II.  

Sustain existing and develop new academic programs that are contemporary, relevant 
and accessible.  

 Expand undergraduate education through the Global Public Health minor and the 
new Bachelor of Science in Public Health degree with two interdisciplinary 
specializations. 

 Identify two existing or develop new undergraduate courses for general education 
credit during FY 2012.  

 Implement 3+2 combined bachelor/master degree program in collaboration with 
the College of Arts & Sciences and eventually other colleges. 

 Expand and strengthen doctoral program by developing creative combined funding 
packages, recruiting more full-time doctoral students, and ensuring that a majority 
of full-time doctoral students complete degree program within 4 years post-
masters. 

 Increase accessibility to courses and programs through distance-learning and 
increased number of courses. 

 Review the MPH Program for Experienced Professionals to ensure that delivery 
models align with the college’s vision and goals.  

 
Teaching and Learning Focus Area III.  
Provide students with opportunities to participate in hands-on public health activities in 
local, national and international settings. 

 Through philanthropic fundraising, establish a global scholars program to support 
local and international opportunities for students. 
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Research and Innovation 
 
With a robust public health research program at the university, Ohio State can claim to be 
one of the most comprehensive health sciences campuses in the nation. The college’s 
research profile has grown considerably in the past eight years. The five divisions within 
public health continue to recruit highly productive faculty researchers. Through the end of 
FY2014, we will continue an aggressive recruiting plan to bring up to 12 new faculty to Ohio 
State. This supports our ultimate goal of reaching 60 faculty by the end of FY2016. Focus 
Area I below elaborates on the areas of emphasis. 
 
The new Cunz Hall includes 11 new research laboratories (eight currently assigned to public 
health), with space for partners from other colleges. Our faculty’s current research aligns 
well with the university’s three discovery themes. We have faculty pursuing new knowledge 
in:  

 Health and wellness: childhood obesity, smoking cessation, air and water quality, 
cancer prevention, access to and quality of health care, and many others. 

 Food security and production: food-borne pathogens; foods that prevent cancer. 
 Energy, Sustainability, and Transportation: public health aspects of biosolids 

management and climate change. 
 
Taking full advantage of the scope of expertise at Ohio State, the college participates in 
innovative interdisciplinary research. The college plays a leading role in several university-
wide initiatives, including two Targeted Investments in Excellence (TIE), the Center for 
Clinical and Translational Science, and the new Food Innovation Center. In addition, other 
units view the college as a key partner on research, education, and service initiatives. For 
example, the Moritz College of Law has approached Public Health about creation of a joint 
faculty hire focused on the intersection of law, ethics and health policy.  
 
Three centers within the college will be used to leverage our external research partnerships. 
The college’s Center for Public Health Practice, the Prevention Research Center, and the 
Center for Health Outcomes Policy and Evaluation Studies (HOPES) will continue to establish 
and expand external research opportunities. 
 
Research and Innovation Focus Area I.  

Establish a critical mass of public health faculty at Ohio State that enables program 
expansion and sustainable growth. 
 Build faculty capacity in critical public health areas, such as cardiovascular 

epidemiology, global health, health equity and multicultural health, maternal and 
child health, community health, biostatistics, and health services management and 
policy. This aligns with the university’s discovery theme of “Health and Wellness.” 
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Research and Innovation Focus Area II.  

Build on existing campus collaborations and develop new research partnerships with 
international colleagues. 
 Develop collaborative research ventures with international partners in higher 

education, business, and government sectors. 
 Leverage involvement in interdisciplinary projects as a way to expand collaborative 

scholarly work and increase available resources.  
 

Research and Innovation Focus Area III.  

Expand practice-based research.  
 The Prevention Research Center will collaborate with Columbus Public Health and 

other community organizations to develop practice-based research projects.  
 Via the college’s Committee on Centers, identify and prioritize practice-based 

research projects and funding. 
 

 
Outreach and Engagement 
 
The college’s outreach and collaboration strategies help Ohio State fulfill its land grant 
mission. Engagement with stakeholders is a hallmark of that mission. Public health as a 
discipline is most successful at the community level, whether that community is a 
neighborhood, a state or a country. The global public health scholars program, as described 
in the Teaching and Learning goal, will serve as a conduit for international engagement 
opportunities. In addition, the college has leveraged the university’s international gateways 
to develop additional international activities.  
  
Closer to home, the college’s Center for Public Health Practice will raise the college’s profile 
in Ohio as a visible leader within the practice arena. The center will also continue to provide 
and expand professional development opportunities to public health practitioners through 
conventional and distance-learning formats. These will include workshops and seminars 
that are delivered using a blend of traditional and distance-learning platforms.  
 
In addition, the college’s CDC-funded Prevention Research Center develops innovative 
strategies to promote health and prevent disease by fostering relationships and 
strengthening connections between the local community and Ohio State faculty. Initial 
research projects focus on preventing childhood obesity in Columbus’ south side 
neighborhoods.  
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Our third center, the Center for Health Outcomes Policy and Evaluation Studies, has created 
a series of open online course modules in collaboration with Ohio State’s CCTS and 
Nationwide Children’s Center. 
 
 

Outreach and Engagement Focus Area I.  

Formalize international engagement through university gateways and other international 
partners. 
 Establish at least one public health education program in China and/or India.  

 
Outreach and Engagement Focus Area II.  
Establish Ohio State as the preferred academic partner with other higher education 
institutions and health organizations statewide.  
 Maintain level of at least 15 fee-for-service contracts per year through the Center for 

Public Health Practice to public health organizations in organizational development, 
strategic planning, quality improvement, and group facilitation.  
 

Outreach and Engagement Focus Area III.  

Sustain current successful collaborations and establish new partnerships with local 
communities. 
 Continue to foster local and national partnerships via the college’s CDC-funded 

Prevention Research Center. 
 
Outreach and Engagement Focus Area IV.  

Expand and customize continuing education programs for workforce development. 
 Implement expanded plan and process for conducting education and training  needs 

assessments for the public health workforce and beyond. 
 
Resources 
 
The college’s financial stability and sound planning support a healthy fiscal environment 
within the university. Plans include initiatives that will expand resources and support 
continuous growth. Public health faculty continue to increase productivity which has a 
direct impact on the college’s financial stability. Additional information on faculty 
productivity is in the Research and Innovation Goal.  
 
In 2010, we hosted two culture-shaping retreats for faculty and staff to ensure that our 
business operations are supported by a healthy, high-performing culture. The university-
wide culture survey conducted in early 2011 indicates an overall positive work environment, 
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with only a few areas that need strengthening. To reach our core strategic goals, we will 
strengthen our culture while keeping the behaviors and characteristics that have helped us 
grow and reach significant milestones.  
 
An ad hoc Culture Work Group has been formed to make recommendations to the senior 
leadership team. Members of this group are the dean, senior associate dean of academic 
affairs, chair of the Division of Biostatistics, assistant dean of finance and administration, 
associate director of the Center for Public Health Practice (also a culture retreat facilitator), 
and the chief advancement officer (also a culture strategist). 
 
The college also takes seriously its role in the university’s philanthropic goals. A significant 
commitment to improving the college’s development activity will benefit the university. A 
critical piece of securing new funds will be an expanded development portfolio. The first 
step toward achieving this will be prospect identification through annual fund giving. 
Alumni can serve as key ambassadors for this effort, but we also need to look beyond 
alumni to external individuals and organizations. Our fundraising committee will be 
expected to help identify external development prospects. 
 
Another contribution the college made to the campus is the environmentally friendly 
renovation of Cunz Hall. This will be the university’s first LEED-certified renovation. Ohio 
State undergraduate students voted to make the Cunz Hall Rain Garden as their class gift for 
2010 and 2011.  
 
New office, lab and teaching spaces in Cunz Hall will contribute to the research and 
academic resources of the whole campus. Enhanced technology in Cunz Hall classrooms and 
conference rooms provide the college with the capacity to expand its distance-learning 
initiatives. 
 
Finally, our three core centers play an important supporting role in the college’s operational 
and fiscal soundness. Through grants and contracts, all three centers bring resources to the 
college. The centers also help lead our engagement efforts as described in the previous 
section. The college’s Committee on Centers will ensure that the centers’ activities align 
with this plan.  
 
Resources Focus Area I: People  

Identify current and desired cultural conditions (e.g. individualism vs. cohesive 
community) that will enhance the college’s abilities to achieve its strategic goals. 
 Confirm the culture objectives in consideration of strategic goals and short-term 

performance objectives. The responsibility for confirming these objectives lies with 
the senior leadership team. 
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Ensure that faculty and student population reflect a diverse culture.  
 Require that all faculty searches have a diverse pool of applicants, including 

underrepresented minorities. 
 Recruit a diverse student body, such that racial or ethnic minorities will make up 

15% of the student body, reflecting Ohio’s demographics. 
 Leverage Diversity Enhancement Committee activities to raise awareness of diversity 

issues in public health. 
Continue to recruit senior and mid-career faculty to maintain strength in key leadership 
positions in the college. 
 Recruit senior faculty leaders as chair vacancies occur. 
 Recruit highly qualified faculty to lead initiatives in global health and multicultural 

health.  
 

Resources Focus Area II: Physical Environment 

Embody the public health value of sustainability in Cunz Hall environmental achievement 
and operations. 
 Ensure Cunz Hall renovation achieves LEED certification at least at the Silver level. 
 Increase use of e-file system and paperless forms to reduce waste. 

  
Resources Focus Area III: Enrollment Planning 

Ensure enrollment growth in new and established academic programs. 
 Grow the number of graduate student credit hours to an estimated total of 9,000 

credits (13,500 quarter) equivalent.  
 Increase the number of total graduate students by 15 per year to 435 by fall 2016. 
 Initiate the new (FY2013) Bachelor of Science in Public Health degree with 40 

students, and increase to an estimated total of 260 students by 2016.  
 

Resources Focus Area IV: Information Technology 

Expand usage of learning technologies now available in Cunz Hall to increase distance-
learning opportunities for traditional and professional programs. 
 Offer at least two courses during FY 2013 with substantial web-based content, 

including accessibility on mobile devices.  
 Provide five faculty with appropriate training for using new technology by the end of 

FY 2012. 
 Provide integrated database for applicant and student information, to more easily 

retrieve data and generate reports.  
 

Resources Focus Area V: Financial Sustainability 
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Identify and secure additional sources of funding to sustain the college and capitalize on 
new opportunities. 
 The college’s three centers will continue to diversity funding sources for grants and 

contracts. 
 Academic programs will expand in size and scope. (See Resources Focus Area III and 

Teaching and Learning Focus Area II)  
 
Secure new and ongoing development fundraising for the college through enhanced 
alumni relations and support for the university’s fundraising campaign. 
 Engage alumni in college advancement activities, such as Homecoming weekend, 

career services, student mentoring and college advisory committees, and determine 
method for tracking alumni engagement. 

 Identify and cultivate prospective donors with interest in student scholarships, 
global health, and Cunz Hall naming opportunities. 

 Hire dedicated alumni relations coordinator. 
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Measuring our Performance 

 
This Strategic Plan incorporates many metrics by which the college will measure its progress 
toward key goals. From those, the dean, the senior associate dean of academic affairs, and 
the associate dean of research selected the metrics for the scorecard that will best illustrate 
that progress.  
  
As described in the Strategic Scan section, the primary constraint for the college in 
maximizing opportunities and minimizing threats is its small size relative to other schools of 
public health. The college’s overarching strategy is growth – in the number and quality of 
the students, in the number of faculty, and in faculty productivity. The strengthening of the 
college in this way will enable more people to live healthier, more productive lives. The 
metrics selected for the scorecards reflect that overarching strategy for education, 
research, community engagement, and resources. 
 
[Scorecards attached separately] 
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